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Mom Program Here to Help Others                                                                                           

Maj. Julie Hudson has no intention of giving up her career.  She’s come too far, given too much to the Army to just walk away.

So when she discovered she was going to have a baby, she didn’t face the dilemma that many pregnant Soldiers do.

“I have a lot invested in the military — what I consider a career,” said Hudson, the chief of Nutrition Care at Martin Army Community Hospital.  “And I would hate to give away all the benefits.”

The same story applies for many other women in the Army.  Single or married, they just aren’t ready to hang up their boots and turn in their dog tags.

Instead, they face an array of new issues.  And it can all get a bit confusing, especially for young or single mothers, according to the Army Community Health Nursing Female Readiness Guide.

Every pregnant Soldier should receive counseling from her commander as soon as she discovers the pregnancy, the guide states — counseling that, “if done well, can avert misunderstandings, indecision and later problems.”

The counseling should explain the Soldier’s choice to separate or remain in the Army and address issues that will arise if she opts to stay in.  Issues like housing, assignment eligibility, family care plans, medical profiles and physical fitness.

Married Soldiers may not be affected by the housing situation, but single Soldiers are authorized housing allowance or quarters, depending on availability, once they reach the seventh month of their pregnancy, according to the guide.

Meanwhile, where the Soldier is able to go is impacted.  

“Pregnant Soldiers are generally ineligible for overseas assignments during their pregnancies,” reads the guide.  

Although this means they can’t deploy, “Soldiers will be considered available for worldwide deployment when their newborn is 4 months old.”

Toward that end, Soldiers must have a plan in place in case they are called upon to deploy after they give birth.

“Single or dual-military (mothers) must have an approved family care plan on file stating actions to be taken in the event of assignment to an area where dependents are not authorized or upon absence from the home while performing military duty,” the guide states.

It’s a lot to think about and keep track of, but pregnant Soldiers on Fort Benning can rest easy about staying healthy and fit during their pregnancies.

 
The post’s pregnancy and post-partum PT program is in place not only to guide expectant and new mothers through a safe work out, but also to keep them educated.

Military on the Move, or the “MOM” PT program, is recommended for pregnant Soldiers and mandatory for post-partum Soldiers, said Capt. Mark Killebrew of Preventive Medicine, the program’s manager.

When a Soldier discovers she is pregnant, she can no longer perform the same type of physical training as her fellow Soldiers.  The MOM program is intended to provide her with guidance for a safe and healthy pregnancy, Killebrew said.

In addition to the PT portion of the program, pregnant Soldiers enrolled in MOM also get a weekly class on a topic related to their pregnancy, he said — issues like anatomy changes and nutrition.

“The product we offer is a quality product,” Killebrew said of the program.  “We offer variety, but also a consistency in our program — the (Soldiers) know what to expect.”

Killebrew said that program is a healthy blend of calasthenics, aerobic exercise and muscle-enhancing exercises — all led by “very enthusiastic, high-speed instructors.”

Although the program is not presently mandatory for pregnant Soldiers, it is highly recommended, and may become mandatory by the end of this year, Killebrew said.

“I firmly believe this program is better than what the units are doing, because it’s catered to pregnant women,” he said.  

The program also addresses the PT needs of post-partum mothers fresh off of convalescent leave.  It is mandatory for these women anywhere from six weeks to six months, depending on their health and progress.  

But by “day 181” after they give birth, Soldiers must be able to pass APFT.  

But that’s generally not a problem, Killebrew said.  

“If they do the program as we’re laying it out for them, they should do well,” he said.

Interested Soldiers can enroll in the program by bringing their pregnancy profile, the “blessing” of their health care providers and a copy of their most recent Army physical fitness test results to Community Health Services 10 a.m. Wednesdays to enroll.

For more information, call 544-XXXX.

